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1 Policy Position 

Tea Tree Gully Volleyball Association (TTGVA) is strongly committed to 
providing a safe environment for its members. Bullying and harassment 
(including sexual harassment) are unacceptable and will not be tolerated. 
Members who breach this policy will be subject to sanctions depending on 
the nature and seriousness of the offence. 

2 Legislative and Regulatory Framework 

 Age Discrimination Act 2004 (Cth) 

 Australian Human Rights Act 1986 (Cth) 

 Disability Discrimination Act 1992 (Cth) 

 Occupational Health, Safety and Welfare Act 1986 

 Occupational Health, Safety and Welfare Amendment (SafeWork SA) 
Amendment Act 2005 

 Occupational Health, Safety and Welfare Regulations 2010 

 Racial Discrimination Act 1975 (Cth) 

 Sex Discrimination Act 1984 (Cth) 

 Work Health and Safety Act 2011 (Cth).  
 

3 Applicability 

This policy applies to all TTGVA members and their conduct at all TTGVA 
competitions and TTGVA organised events, and among relevant people 
and organisations which provide a service to TTGVA. 

4 Definitions 

Members 

 The term “members” is defined as all TTGVA Committee members, 
staff, referees, players and spectators. 

 

Bullying, Harassment and Sexual Harassment  

 The terms “bullying” and “harassment” are defined as persistent, 
inappropriate unwanted behaviour whether psychological or 
physical, direct or indirect, that causes a member to feel belittled, 
humiliated, undermined, frustrated, isolated, intimidated and/or 
threatened. 

 The term “sexual harassment” is defined as any unwanted 
behaviour of a sexual nature that causes a member to feel belittled, 
humiliated, intimidated and/or threatened.  
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Members can be harassed on the basis of: 

 Race 

 Gender 

 Age  

 Sexual orientation 

 Class 

 Religion 

 Political opinion 

 Willingness to challenge harassment (may lead to victimisation) 

 Disabilities or learning difficulties 

 Ex-offenders 

 AIDS/HIV 

Bullying, harassment and sexual harassment can be verbal, non-verbal or 
physical: 

 Verbal 

o Yelling 

o Name calling 

o Put downs 

o Offensive language 

o Persistent criticism 

o Gossip and rumour generation  

o Sexual remarks, sexual propositions, suggestive comments, 
wolf whistles 

o Unwanted questions about sex life/personal life 

o Repeated requests to go out 

o Inappropriate remarks about appearance, life style, sexual 
orientation, disability, race, political beliefs or religion 

o Threats 

 

 Non-verbal 

o Aggressive facial expressions  
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o Offensive hand gestures 

o Displaying, sending or emailing offensive material 

o Leering or staring  

o Overworking or putting unnecessary pressure on a member 

o Over-monitoring a member’s performance 

o Intentionally keeping work-related information and resources 
from a member 

 

 Physical 

o Unwanted physical contact 

o Assault 

 
 

5 TTGVA Responsibilities  

TTGVA will strive to protect its members from bullying and harassment by: 

 Ensuring supervision and monitoring of the environment during 
weekly competitions and at other TTGVA events and trips  

 Raising awareness among members about the actions and 
behaviours that constitute bullying, harassment and sexual 
harassment. 

 Raising awareness among members about their rights and 
responsibilities under this Prevention of Bullying and Harassment 
Policy. 

 Ensuring that allegations of bullying and harassment are dealt with 
promptly and sensitively. 

 Providing appropriate support to members who report incidents of 
bullying and harassment. 

 Safeguarding the rights of members accused of bullying and 
harassment. 

 Maintaining a confidential record of any written complaint for a 
period of no more than 7 years, at which time such records will be 
appropriately destroyed. 

 Maintaining confidentiality of any written complaint to within the 
TTGVA Committee and the people involved unless required by law 
or legal stature to make such reports available to the authorised 
authorities. 
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 Implementing, monitoring and evaluating this policy and its 
application. 

 Ensuring this policy is readily available for its members both 
electronically and in hard copy.  

 Ensuring members are made aware of any changes to this policy. 

 

6 Member Responsibilities  

 Members are to treat others with respect and dignity at all times. 

 If possible, members who experience bullying or harassing 
behaviour should first deal with the matter informally by talking to 
the alleged offender about the behaviour. If a member chooses this 
course of action, s/he should keep a record of the discussion and 
the response of the alleged offender. 

 If the member is not comfortable approaching the alleged offender 
and the bullying or harassment is of a serious nature, s/he should 
make a written complaint to the Arena Manager. 

 If the grievance is against the Arena Manager, the member should 
make a written complaint to the TTGVA Committee.  

 Members are not to knowingly make false complaints. Where it is 
found that a member has deliberately falsely accused another 
member of bullying, workplace harassment or sexual harassment, 
the member may be subject to disciplinary action as deemed by the 
TTGVA Committee.  

 Members must keep details of any incidents and resultant 
investigations and management of complaints strictly confidential. It 
would be considered an offence to discuss, display or comment on 
such matters on social media or any other form of public display 
(See TTGVA Social Media Policy).  

7 Investigation 

 Any complaint received by the TTGVA Committee shall be 
investigated within 10 working days and results reported within 5 
working days of the conclusion of the investigation.  

 The TTGVA Committee (Executive) will appoint a TTGVA 
Committee member to act as the investigator to this complaint 
providing they are not in any way involved in the alleged incident/s 
or in making the allegation. The TTGVA Committee shall consider 
the appointment of the investigator to be an impartial official and 
not be in any way associated with the subjects named in the 
complaint. 
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 The investigation will include separate interviews with all those 
concerned, including any witnesses.  

 Those involved in the alleged incident/s will be given a fair hearing.  

 The investigator and the Committee will preserve individual/s 
confidentiality both during and after the investigation. 

 The investigator will provide a written report of her or his findings to 
the Committee prior to this being released to the complainant.  

 If the complaint is found to be warranted, the offender may receive 
disciplinary action by the TTGVA Committee as deemed 
appropriate depending on the nature and seriousness of the 
offence. If the matter, becomes the subject of a formal investigation 
to bodies outside of TTGVA, then all materials will be provided to 
such authorised bodies to take action as necessary. 

 If the complaint is found to be unwarranted or there is insufficient 
evidence to substantiate the complaint, the TTGVA Committee 
must endeavour to take actions to resolve any conflicts between 
the offending parties. 

8 Rights of Members Accused of Bullying and Harassment 

A member accused of bullying or harassment:  

 Will receive written notification of the complaint and outcome of the 
investigation.  

 Will be treated as innocent until the allegation has been 
substantiated. 

 Will be given the benefit of any reasonable doubt. 

 

9 Review 

The Prevention of Bullying and Harassment policy will be reviewed 
periodically and as deemed necessary including being updated in 
accordance with changes in relevant legislation.  

 

 

 

 

 

 


